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EXECUTIVE SUMMARY
The Mastercard Foundation Scholars
Program (MCFSP) at Kwame Nkrumah
University of Science and Technology
(KNUST) is a partnership between the
Kwame Nkrumah University of Science and
Technology and the Mastercard Foundation
to train 700 Scholars to contribute to
societal change and the transformation
of the African Continent. The Scholars
Program seeks to provide quality and
higher education to the academically
talented yet economically disadvantaged
students in our deprived communities
of Africa. The Mastercard Foundation
Scholars Program at KNUST provides
access to higher education for young
people who are committed to giving
back to their communities. These scholars
must demonstrate a passion to give back
to society and also exhibit leadership
potential at school or in their respective
communities.

MCFSP at KNUST Scholars in a Discussion

Since the inception of the Scholars
Program at KNUST some 5 years ago,
the Program implementation has gone
through a number of modifications and
has seen some innovations aimed at
achieving the set goals of the Scholars
Program; raising Transformational Leaders
to effect positive change on the African
Continent. The Program has seen some
marked improvements in various areas
including its management and structure
with the introduction of the Executive
Advisory Board. This Board is aimed
at providing strategic inputs and advice
to guide the overall implementation of
the Scholars Program at KNUST. The
scholar-friendly Secretariat is manned
by a very young and vibrant team of 16
Staff who are engaged in the day-to-day
activities of the Program.

A continuously changing scholars’
recruitment process forms an integral
part of the Scholars Program at KNUST.
This ensures that the right candidates
are selected as beneficiaries for the
Program. The scholars are given support
by the Secretariat through enrichment
and empowerment events, counselling
and academic support services aimed at
developing their academic and leadership
potentials whiles guiding them in their
career options. The Program is designed
to provide students with holistic support
including the following: Comprehensive
Scholarships, Skills Training, Transition
Support, a Give-Back Component and an
Alumni Network.
In giving back to their communities,
the Scholars Program continues to
encourage the scholars to identify,
appreciate and help provide solutions to
some of the problems in their respective
communities and immediate surroundings.
Over the years, the Program has gained
visibility, particularly amongst the rural
communities in the country and on the
African Continent. The ambassadorial
role played by the scholars has enhanced
the Program’s popularity. The Program
at KNUST helps to ensure the smooth
transitioning of scholars into the job
market and further studies beyond their
undergraduate studies.
This book documents the experiences
and lessons learned in the program
implementation process over the five (5)
years that have enhanced and continue to
shape the Scholars Program at KNUST in
realising its set goals and the objectives of
the Mastercard Foundation.
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GENERAL OVERVIEW OF THE SCHOLARS PROGRAM AT KNUST

MCFSP at KNUST Scholars in a Discussion

The Scholars Program seeks to provide
quality higher education to the
academically talented yet economically
disadvantaged students in the deprived
rural communities of Africa. These scholars
must demonstrate a passion to give back
to society as well as leadership at school or
in the communities they find themselves
in. The Mastercard Foundation Scholars
Program at KNUST (MCFSP at KNUST)
is a partnership between Kwame Nkrumah
University of Science and Technology,
KNUST, and the Mastercard Foundation
(MCF) to train 700 Scholars to effect some
communal change and contribute to the
transformation of the African Continent.
At KNUST, the Scholars Program targets
students from predominantly the Ghana
Education Service acclaimed Resource
Challenged Schools as well as other
Senior High Schools in Ghana and the
African Continent. The Scholars Program
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is designed to give the scholars quality
classroom education as well as useful
hands-on exposure to the world of business
for a holistic training and shaping of their
personalities. It is in view of this that the
scholars are required to undergo summer
internship training programs.

OBJECTIVES OF THE LEARNING
DOCUMENT

This document has been put together to
capture the various experiences, lessons
and observations from the series of
activities over the past five (5) years of
the inception of the Scholars Program
at KNUST.

THE SECRETARIAT
This is the hub of the various activities
of the Mastercard Foundation Scholars
Program at KNUST. The Secretariat

interfaces with the main administration
of the University. It also relates to the
various colleges and departments that
have scholars. The major activity of the
Secretariat is to coordinate/interface
with partners of the Scholars Program
at other institutions and countries but
most importantly, the Head Office of the
Foundation in Toronto. The Secretariat
also manages partnership agreement
between Arizona State University (ASU)
and KNUST on the 3+1+1 International
Accelerated Degree Program, IADP,
initiative. On a daily basis, the Secretariat
undertakes its activities/functions through
the various sections, comprising of
documentation - both electronic and
paper, and database management of the
Scholars Program at KNUST.

Lessons and Observations
Various lessons were learnt from the
establishments and activities of the
Secretariat which include the following:
1. Efficient outcomes or outputs results
from having a well laid out and
planned structure.
2. Division of responsibilities is key to
running such a program considering
the fact that it is about people and
training of ethical leaders.
3. Effective communication and constant
interaction between players plays
a key role in achieving set goals.
It builds confidence, integrity and
understanding among stakeholders.

4. From the constant engagements with
the Toronto office, it has become
clear that the KNUST office is a
sub-secretariat of the Toronto office.
Thus, in our activities we must uphold
the overall goals and aspirations of
the Mastercard Foundation.
5. The MCFSP Staff at KNUST Secretariat
is made up of a young and vibrant
team who has had a recent taste of the
plight of these scholars as students.
This team therefore, is able to properly
interact with the scholars and relate
in a manner that makes it easy for
scholars to communicate and freely
express themselves in a way that is
well understood by the Secretariat.

EXECUTIVE ADVISORY BOARD (EAB)
The Scholars Program at KNUST set-up
an Executive Advisory Board that serves
as a body that provides strategic input and
advice to guide the overall implementation
of the Scholars Program at KNUST.
Also, the Board identifies and proposes
opportunities and methods of influencing
meaningful modifications in the policies
and practices of the Scholars Program at
KNUST as well as with the Mastercard
Foundation. The EAB consists of the
Chairman for the Program at KNUST,
the Vice Chancellor, the Lead for the
Program and the Finance Officer. This is
in addition to 2 other members.
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RECRUITMENT

Lessons and Observations
1. The introduction of the EAB is very
innovative and also very strategic. This
is because most of the top management
positions in the University are not
permanent; that is they have fixed
terms, thus this establishment provides
non-interferences in terms of running
of the scholars activities and also
constant support by top management
of KNUST.

2. The establishment of the EAB
gives direction and impetus to the
activities because the setup of the
Board will always comprise of the
Vice Chancellor and also the Finance
Officer; two critical positions in the
top management of the University.

BRIEF ORGANOGRAM OF THE MASTERCARD FOUNDATION SCHOLARS PROGRAM
AT KNUST

The organogram of the MCFSP at KNUST outlines the structure and chain of operations
of the KNUST program.

1. Evaluation of the entire recruitment
process
2. Formation of sub-committees

Pre-Recruitment Activities

MCFSP at KNUST Scholars in a Discussion

One of the goals of the Scholars Program is
to train transformational leaders. Thus to be
successful, the recruitment process is a very
critical phase of the whole program. This
is because it defines the level of success of
the program. In respect of this, the Program
at KNUST has developed a very robust
and vigorous process for the selection of
candidates. The recruitment process spans
over a period of eight (8) months; from
January to August. The process involves
these three key elements; Pre-Recruitment
Activities, Recruitment Activities and
Post-Recruitment Activities.

The Pre-Recruitment Activities involves;
1. Review and update of
documentations
2. Advertisement of the Program in
requisite media outlets.

The Recruitment Activities involves;
1.
2.
3.
4.
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The Post-Recruitment Activities involves;

Sorting and shortlisting Applicants
Interviews
Background Verification
Final Selection

The process begins with a review and
update of the recruitment materials;
Scholarship Application Form, Interview
Evaluation Form, Background Verification
and Assessment Forms, among others. As
part of these pre-recruitment activities,
timelines are set to serve as a guide for the
entire process. Advertisements are then
placed in a number of media outlets which
includes the widest circulating newspapers;
Daily Graphic, the official University’s
website and the Program’s website. This
is aimed at calling for applications and
creating visibility for the Program at
KNUST.

Recruitment Activities
The recruitment activities involve
several sub-activities ranging from
sorting and shortlisting of applicants to
final selection.

Sorting and Shortlisting of
Applications
This involves the screening and review of
all application forms received to shortlist
qualified applicants for the next phase of
the selection process. The activities include
the review of the academic history of the
applicant, review of attached documents,
vision statement, demographics, economic
background, region of candidate and
gender. However, region and gender play
significant criteria in the shortlisting
process.
Experiences; Lessons & OBservations, MCFSP at KNUST
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Interviews

Background Verification

Final Selection

This phase involves an interview session
with qualified applicants to assess the
suitability of the applicants for the
Program. The assessment is done on the
cardinal areas of the Scholars Program;
Academic Potential, Leadership Potential
and Give Back and Economic or Financial
Challenges/Disadvantage. Interviews are
conducted in two forms; for the local

This activity is a very critical component
of the recruitment process. It involves
the investigation of the backgrounds of
qualified applicants to determine the
veracity or otherwise of their written
or verbal account and to confirm their
economic status. This objective is achieved
by visiting the communities where
applicants live and interviewing people

Post Recruitment Activities

The final selection of an applicant is
an aggregation of the results of all the
preceding activities. It is also informed
by recruitment targets set for each region
and gender considerations. It involves the
collation of results from the interviews and
background visitation exercises conducted.

In this phase, the entire recruitment
process is reviewed to identify the
successes, challenges and the pitfalls of the
process. This is followed by the formation
of sub-committees to work on finding
solutions to the downs of the recruitment
process to influence the next recruitment
activities and also consolidating and
improving upon the successes achieved.
Prospective Scholars Waiting to be Interview

applicants it is a face-to-face interaction
whereas international applicants are
interviewed via an online tool - Skype
and WhatsApp. A panel with members
from varying backgrounds is constituted
to undertake this activity. The panel is
always made up of at least one Program
Officer, a Counsellor, a Chaplain and an
Officer from the Admissions Office of the
University.

Prospective Scholar Being Interviewed
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Background Verification Visit on an Applicant

in the communities and undertaking
thorough observations made in the
community. In most instances, this
exercise has played a very important role
in ascertaining the economic status of
the applicant; selecting applicants who
genuinely make a financial case for the
Program’s support.

Background Verification Visit on an Applicant

This process has been used in the selection
of all our current four cohorts comprising
five hundred (500) scholars; forty-eight
(48) of these are international and the
rest nationals.

Lessons and Observations
1. Although the application forms
can freely be downloaded from the
official University and the MCFSP
at KNUST websites, the targeted
group of people largely come from
rural parts of Ghana and therefore
access to internet facility sometimes
become a challenge. The Program
therefore tries to address this gap by
mailing copies of printed application
forms to the heads of Senior High
Schools (SHS) to be given to qualified
candidates to apply. In respect of this,

the Program has developed a close
working relationship with the Heads
of Senior High Schools particularly
those in the rural areas who act as
conduits in reaching Senior High
School graduates who qualify to apply
for the scholarship. Since the SHS
graduates live in the deprived areas
where the schools are situated, they are
easily located by the heads of the SHS.
This initiative has greatly enhanced
the communication component of
the Program and enabled us reach
most of the target group.
2. The program again seeks to prevent the
breeding of “cartels” that would master
the recruitment process and therefore
coach applicants so as to outsmart the
system. The integrity of the process
is very important in all that we do.
Due to observed situations which had
been avoided, we realised the need
to periodically review the process.
Thus in the 2018/2019 selection
for example, the sequence of the
recruitment activities was restructured
so as to prevent potential applicants
from easily predicting modules of
the recruitment team and staging
potential situations that would outwit
the system.
3. During the background verification
exercise, the element of surprise
where visits are made to communities
unannounced is critical in establishing
the veracity or otherwise of the
accounts of applicants. Even though
some applicants try to outsmart the
system, this continues to be vital as
the interaction with members of the
applicant’s household and community
Experiences; Lessons & OBservations, MCFSP at KNUST
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reveals the true status of the applicant.
We have realised that it is one of the
major strengths of the recruitment
process because it helps establish
transparency.
4. Despite the efforts in trying to achieve
a fair regional representation in
selection of scholars, some regions
continue to be under-represented due
to less number of qualified applicants
from these regions. The three Northern
regions and the Volta region have
prominently featured in this challenge.
Similarly gender parity has also been
a challenge. From the initial efforts
put in, we realise the need for some
form of affirmative action in the
remaining two cohorts to address
these challenges. This may include
reviewing the cut-off points relative
to these regions’ performances.
5. At the beginning of the Program,
the focus of the selection team when
recruiting local scholars was on
applicants from the Ghana Education
Service (the institution charged with
the supervision of basic school and
second cycle institutions in Ghana)
classified “Resource Challenged
Schools”. This was because of the
unique case students from such
schools presented. The less privileged
in the society, despite their academic
potential, often attend such schools.
However, a review of one special case,
a brilliant young lady who attended
Wesley Girls High School, one of
the best or most privileged schools
in Ghana but yet was in dire need
of financial assistance meant that a
second look is taken when it comes
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to the privileged schools. In respect
of this, the Program had to review
the recruitment criteria and now
takes into consideration all schools
with more stringent emphasis on the
interviewing and verification process.
6. The background visits have revealed
that contrary to the belief that most
of the rural folks are poor, our
experiences have shown that there
are a lot of applicants who live in the
urban centers but yet are very poor.
This situation is quite prevalent in
the Greater Accra Region where most
applicants live in slums under very
deplorable conditions.
7. Despite efforts made in trying to have
applicants give detailed directions
to their place of residence, it is often
difficult to locate applicants due to
the challenge of improper house
numbering and street naming system
in Ghana. However, following the
launch of a digital addressing system
in Ghana, the Program reviewed
its application form to include this
information. It has been by far the
most successful and easiest means of
locating the residence of applicants.
Again, access to internet limits the use
of this system in the determination
of the digital address by applicants.
8. The measure of poverty in the regions
varies. Typically, one is likely to
label/associate applicants that live
in mud houses or cottages as poor.
Whereas this may be the case in most
communities in the southern part
of Ghana, however, in the three (3)
northern regions, the situation is

different as it is common phenomenon
to have wealthy people live in such
structures in those parts of Ghana
due to the environmental conditions.
Therefore, the measure of poverty
should take into consideration the
culture of the people as well as other
factors.

SCHOLARSHIP PACKAGE
The scholarship package for each scholar
is uniform except for international
students whose travel allowance is higher,
immigration cost are catered for and those
offering six (6) years programs whose
package extends for a further two (2) years.
However over the years there have been a
few modifications due to certain challenges
which have served as experiences for some
of the elements of the package.

MCFSP at KNUST has a range of activities
aimed at enriching and empowering
scholars outside the classroom. They are
taken through seminars and variant skills
training; critical thinking, entrepreneurship
and communication skills, relevant to
employment success. These activities
include Transformational Leadership
Seminars, Freshmen Orientation, Monthly
Engagements and VC Special Meetings
and Vacation Programs.

Transformational Leadership
Seminar (ILF)

SCHOLARS SUPPORT SERVICES
Scholars receive support to help them to
both cope and easily integrate into the
university lifestyle. These support services
are categorised into Enrichment and
Empowerment Events and, Counselling
and Academic Support. Each category has
varied activities all aimed at training the
scholars to further develop their leadership
qualities and help monitor their academic
and social well-being as well as give them
life skills coaching, mentoring and career
counselling in choosing their career paths.

ENRICHMENT AND EMPOWERMENT
EVENTS

The Scholars Program at KNUST is
concerned with training scholars to impact
their communities as well as create a
circle of influence in their immediate
surroundings. It is with this backdrop that

Scholars at a Leadership Seminars

The goal of the Mastercard Foundation
Scholars Program (MCFSP) is to raise
transformational leaders and as such,
the Scholars Program at KNUST makes
a conscious effort for every scholar to
participate in Transformational leadership
seminars. The MCFSP at KNUST for the
past 4 years, has in conjunction with the
Office of the Dean of Students and the
International Leadership Foundation ran
such seminars for our scholars.
Experiences; Lessons & OBservations, MCFSP at KNUST

15

The main objectives of these seminars
have been to:
1. Help scholars understand and
appreciate the importance of integrity
in leadership.
2. help scholars understand the
Transforming Leadership paradigm.
3. help scholars exercise effective
leadership and bring positive change
to their spheres of responsibility and
involvement
These seminars are usually divided into
four main parts, two parts are held in the
first semester and the remaining two parts
in the second semester of the academic
year. At these seminars, scholars are taken
through various topics and these have been
outlined below;

Part I

1. Moral Vision and Leadership
2. The Call to Leadership
3. Character Formation and Integrity
in Leadership
4. I See A New Africa/I See A New
KNUST
5. Transformation Projects
○ Group Transformation Projects
○ Group Transformation Projects
Workshop Presentation
6. Competence and Leadership

Part II

1. Time Management as a Leader
2. The Foundation for Leadership
Excellence
3. Community Building in Leadership
4. Change Leadership
5. Creative Leadership
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Part III

1. Capacity Building in Leadership
2. Coaching
3. Communication for Change

Part IV

1. Celebrative Leadership
2. Collaborative Leadership
3. Continuation (Leadership)

Lessons and Observations
1. The early introduction of Scholars
to such transformational leadership
seminars has made significant impact
in their lives. Scholars who have
undertaken such training exhibit
characters including the following:
●	 Actively taking up leadership roles
whenever the opportunity avails
itself in their Classes, Departmental
Associations, College Associations,
Student Representative Council,
Religious Denominations and Clubs
and Societies.
●	 Becoming leaders that exercise
effective leadership and bring
positive change to their spheres of
responsibility.
●	 Senior Cohorts coaching junior
cohorts
●	 Making impacts in the lives
of people through their group
transformational projects
2. Despite the huge success achieved, one
major challenge encountered in the
delivery of these seminars is scheduling
each part devoid of conflicting with the
academic calendar of the University.
Therefore in planning these seminars,
the University’s academic calendar is
taken into consideration.

Freshmen Orientation

Introduction of New Cohort to MCF Staff

When one enters a new environment, it
behooves on him or her to take time to
understand the operations of that new
environment. This understanding is mostly
gathered through the organisation of
orientation sessions. Similarly, when
freshmen are admitted to the MCFSP at
KNUST, they are taken through a series
of activities (orientation seminars), as a
means to help them settle into KNUST
and identify with their colleagues. The
orientation seminars are preceded by
welcoming of the new cohort; where the
new cohort is assigned to senior cohorts
to guide and welcome them to campus.

The new cohort is introduced to the staff
that will be managing and attending to
their well-being throughout the period
of their study and stay in the program.
They are taken through the reporting
channels and protocols to facilitate their
stay as scholars especially in situations
of challenges that require the attention
of the Secretariat.

MCFSP at KNUST Staff Introduction Session

Overview of MCF Scholars Program
(Video Presentations)

Freshmen at Orientation

Freshmen in a Group Photograph After Orientation

The major activities that are undertaken
during these orientation seminars are:

Scholars are presented with recorded
webinars that have been done by other
scholars, who have had the opportunity to
participate in the Program, as well as the
leadership of the Program from partner
institutions. This is to give them a fair idea
of what the Program entails, including
its mission and vision and for them to
appreciate that they are part of a bigger
family. During this section, presentations
are made by various speakers including
the Chairman of the Executive Advisory
Board, the Lead of the Program, the Dean
of Students (who stands in loco parentis
for all students of KNUST), the Program
Manager and senior scholars.
Experiences; Lessons & OBservations, MCFSP at KNUST
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The orientation activities enlighten the
new scholars on issues such as:
1. Time management and Academic
Excellence
2. Personal Grooming and Branding
3. Counselling Support Services
4. The MCF Experience
5. Building a sense of community and
give back
6. Financial Management and Investment
Opportunities
7. The Baobab Platform
8. The Scholars Family Organization
The details of these presentations are
presented in brief below;

Time management & Academic
Excellence

Scholars are introduced to the essence of
being conscious and efficient in managing
their time while on campus. This includes
blending their academic, social and
religious life. They are entreated to remain
focused on the actual reason for their
coming into the institution, so as to achieve
excellence in their academic endeavors.
This is very important because several
other activities take place on campus which
can compete for the time of the scholars.
This has greatly affected the academic
performance/output of several students.

Personal Grooming and Branding

Scholars are reminded of the need to
keep clean and tidy environments as
well as maintaining personal hygiene.
It also presents to scholars the need to
brand themselves properly with regards
to dressing and being presentable, among
others.
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Counseling Support Services

As part of the support system for scholars,
the program has a counselling center
specially dedicated for the scholars. This
is aside the counselling services provided
by the counselling centre of the University.
Scholars are introduced to the counseling
services that are available to them. This is
to ensure that when they have personal,
emotional, social and other issues of life;
they can feel comfortable talking to experts
so as to receive the needed guidance.

The MCF Experience

The program is one of the unique programs
on campus and the scholars have very
unique experiences considering their
different backgrounds and the different
places they come from. What the
Secretariat does is to make the effort to take
the positive aspects of their backgrounds
and blend them to make their experiences
as scholars special. Thus, senior cohorts
share their key experiences with the new
scholars as a guide to motivate the new
cohort to also achieve success.

Building a sense of community and
give-back

As a group of scholars who are signed up
to a common opportunity, there is always
the need to ensure that freshmen feel a
sense of belongingness and that they have
a community where they can connect in
a cordial manner. Again, one of the key
goals of the MCFSP is for scholars to
give back to their community. This they
do by facilitating development agenda
and serving as role models for other
deprived people in their communities. It
also creates an opportunity and platform
for the scholars to put the knowledge

gained and experience into practice for
the benefit of society. It is in the light
of this that at the freshmen orientation,
scholars are exposed to the need to remain
committed to the course and to ensure that
they make an impact in their community.

Financial Management and
Investment Opportunities

The MCFSP, recognizing the need to invest
in one’s future, has always incorporated
this module to provide scholars with some
level of knowledge in managing their
finances. In view of this, experts from the
financial sector are brought in to educate
scholars on prudent means of managing
one’s finances.

Council. The council serve as a liaison
between the MCFSP Secretariat and the
scholars.
The fun aspect of the orientation is the
Ashanti Regional tour. This part of the
orientation program helps the new cohort
familiarize with their new environment.
It is usually a day’s tour to some tourist
sites in the region. The tour normally
takes scholars to Lake Bosomtwe, Bonwire
(Kente Weaving Village), Ntonso (Crafts
Village) and Manhyia Palace Museum.

Baobab Platform

Since the inception of the Baobab platform
(the online scholars’ community platform)
for scholars worldwide, scholars continue
to give positive feedback on how it has
guided them in various facets of life and
their education. Freshmen scholars are
introduced to this platform as a networking
opportunity for them and also have an
appreciation of a sense of community.

The Scholar Family Organization

As the scholars’ numbers started
increasing, there was then the need to
develop effective means of engaging the
scholars and efficiently addressing new
challenges that come up as the program
evolved. In respect to this, a Local Scholars
Council was established together with the
scholars. The scholars select their own
representation to the council. The council
facilitates effective communication flow
and coordination of activities of scholars.
During the orientation seminars, the new
cohort is introduced to the Local Scholars

The Ashanti Reginal Tour in Pictures
Experiences; Lessons & OBservations, MCFSP at KNUST
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A Scholar Trying a Kente Cloth on, Ashanti
Reginal Tour

Adinkra Printing, Ashanti Reginal Tour

Scholars Having a look at Some Artefacts during
the Ashanti Reginal Tour

Lessons and Observations
1. These orientation seminars are
crucial for scholars as it has become
evident that they get the opportunity
to understand how the University

20
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system works and what would be
expected of them during their stay
on campus and as scholars of the
Program. The seminars have equally
helped the scholars to adapt to their
new environment and also cleared
some myths they might have had
concerning university life. This has
helped many of them to begin their
university education on a positive note
and has ultimately been evidenced
by the very good performance that
has been recorded in all cohorts,
particularly in their first year.

Monthly Engagements and VC’s
Special Meetings
As part of the MCFSP at KNUST, scholars
are provided a daily supper following

Prof. Kwasi Obiri-Danso, Vice- Chancellor

2. The session on giving-back to
community has aided scholars to be
able to identify and appreciate the
needs in their respective communities
so that during their summer/long
vacation, they can implement
projects that would be beneficial to
their communities. The successes
that have been chalked include
financial discipline and effective time
management among scholars; which
is evident in several areas including
scholars’ attendance to lectures,
seminars, workshops and other
activities on time. Irrespective of these,
there are a few scholars who appear
to have some peculiar challenges on
the program mainly personal and
steming from their backgrounds.
For such situations, efforts have
been made to identify them and
serious attention dedicated to their
situation by counselors. Mentors are
also provided to aid scholars in the
settling phase.

the recommendation of the Counselling
team due to the malnourishment of some
scholars. It was also realized that there
was the need for scholars and staff of the
Secretariat to come together once a month
to share a meal. This birthed the idea of
monthly dinners for staff and scholars.
This event also provides an avenue for
scholars to interact with each other and
the Secretariat, and affords them the
opportunity to also express any concerns
they may have. The dinners have been
successful so far and have occasionally been
graced by members of the Advisory Board.
Similarly, the Vice-Chancellor holds a
special reception to welcome and interact
with freshmen scholars in their first
semester on campus. All other scholars
also attend this reception. The reception
is also a platform where scholars get to
know and interact with their Heads of
Departments and other Unit Heads.

Lessons and Observations
1. At these receptions, the platform
is created which gives scholars the
opportunity to voice their challenges
and make suggestions/contributions
towards addressing issues. It has also
served as avenues where scholars get
to de-stress from academic work and
then interact with fellow scholars.

Vice-Chancellor’s Reception in Pictures

2. Scholars having such a rare
opportunity to meet and interact
with the Vice-Chancellor has served
as a motivating factor for them, and
to a large extent, encourage them to
aim for higher heights on the academic
ladder. There are thousands of students
who only see the Vice Chancellor only
twice in their whole academic pursuit,
Experiences; Lessons & OBservations, MCFSP at KNUST
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Each year group has a different focus and
these are outlined below:

first during matriculation ceremonies
and their graduation ceremonies. Thus,
it is a rare privilege to meet with the
VC once year. This has been a great
motivation for many of the scholars
and we believe this is an innovation
worth replicating in other similar
programs.

1. Year 1 – Leadership and Self
development
2. Year 2 – Entrepreneurship
3. Year 3 – Transitions
The details of each year’s group program
are as follows:

Vacation Programming (Summer
Camp)

Year 1

1. Public Speaking; Voice and Body
Language
2. First Aid Administration (Beginners)
3. Public Speaking: Presentation
Coaching
4. Training/Workshop on ‘Project
Management’ for Individual/
Community Based Projects (ICBP)
5. Cognitive Restructuring
6. Proposal Writing
7. Blending Academics with Social Life
8. Managing Stress

The MCFSP at KNUST runs an annual
vacation program (Summer Camp) for all
scholars during the summer vacation. This
activity spans over a period of one week
and occurs after students go on recess.
These periods are usually characterized
by lots of outdoor activities, skills training
(swimming lessons, programming, bead
making, catering, weaving and many
others), talks, creative arts, cultural
integration, a movie night and fun trip.
This initiative was established to provide
scholars the opportunity to learn new things
to unearth their entrepreneurial potential
or stimulate their entrepreneurial outlook
and also identify opportunities which may
be of benefit to their communities.

Year 2
1.
2.
3.
4.
5.
6.

Personality Counselling
Business Etiquette
Critical Thinking / Strategic Thinking
Introduction to Entrepreneurship
Forms of Businesses
Innovation
○ Innovation Thinking / Management
○ Innovation Management
○ Business Modeling
○ The Ten types of Innovation
○ Project Work

Year 3

1. Managing Expectations: Life After
School
2. Searching For a Job

3. Ethics and Social Responsibility:
Doing the Right Thing
4. Writing a Good Resume/CV & Cover
Letter
5. Introduction to Final Year Project
(Research)
6. Preparing for an Interview
7. Tools for Analysis and Presentation
8. Pursuing further Studies
9. Career Guidance
10. Integrating back into the family

Lessons and Observations
1. The participation of the scholars in
the skills training sessions has already
yielded some positive results. A cohort
1 scholar, after his participation in the
swimming sessions, went on to train
and become part of the University
team. Another scholar also after
participating in the Programing
sessions of the skills training, develop
interest in the area and joined a team
to develop an Android Application
for accessing information on campus.
2. Scholars become entrepreneurial after
going through the training in year two.
The Centre for Business Development
and the KNUST Business Incubator
provides technical advice to scholars
who continue to pursue their
entrepreneurial ambitions.
3. Given that the program is organised
after the end of semester examinations,
the camp is often stressful for scholars.
Due to this the Program has over the
years reviewed the activities to make
them a bit relaxed and less stressful.

Summer Camp Activities in Pictures
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4. The camp particularly the fun trip
organised has provided an avenue
for scholars to better socialise and
also get to explore other parts of the
country, Ghana.
5. The camp has also provided an
avenue to nurture talents. A cohort
1 scholar through the cultural
integration sessions has learned and
upgraded his directing skills in cultural
performances. A number of other
scholars have followed suit and are
involved in various roles in theatre arts.

COUNSELLING AND ACADEMIC
SUPPORT 		

for self-understanding, for altering his/
herself concept, attitudes and self-directed
behavior and that these resources can
be tapped only if a definable climate of
facilitative psychological attitudes can
be provided”. With respect to Rogers’
theory, the Counseling Team helps the
Scholars identify their needs, feelings
and/or motivations so that they can
make appropriate choices and decisions
for themselves. The Team also helps the
scholars to identify their strengths and
weaknesses to be able to overcome some
of the unforeseen problems as and when
they come up.
The following are some of the major
problems that have been managed over
the period:
1. Interpersonal and intra-personal
problems
2. Anxiety and phobias
3. Tension
4. Depression

Scholars Having a Time with the Counsellor

The role of the Counselling Team is to
provide support services to the Scholars.
The team schedules and counsels all
Scholars on the Program, providing a
wide-range of support to sustain the
quality of their academic lives, social and
their general wellness. The team provides
services such as; Counselling, Academic
monitoring, Education and Career
Guidance, Mentorship and Healthcare
and, Scholars General well-being.

I.

Counselling Services

As put by Carl Rogers, “every person
has within him/herself vast resources

24
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At the beginning of every academic year,
all the newly recruited Scholars are made
to undergo mandatory assessment session.
The reason for this exercise is to ascertain:
1. Medical problems
2. Family history
3. Inter & Intra-personal problems

Lessons and Observations
Aside the one-on-one counselling, the
Team has adopted various modes of
engaging the scholars since most of the
scholars find it difficult coming to the office.
This may be due to the stigma attached to
seeking for counselling. Some scholars do
not also attend counselling sessions maybe

due to paucity of time on account of their
academic commitments. Others feel that
they do not need counselling and some
of the scholars feel shy and do not want
to easily open up to share their problems
to the Counsellors.
The following are some of the strategies
the office has adopted;
1. Counselling through Telephones
2. Counselling through Self
Instructional Materials
3. Hostel / Home visitation
These approaches have greatly helped in
reaching most of our scholars. We also
realise that it has made some appreciate the
benefits of counselling and thus disabuse
the stigma attached to counselling.

II. Academic Monitoring
The Counselling team monitors the
academic performance of scholars. This
is important to help arrest or quickly
address any challenging situation. The
major activities the Counselling team
has put in place in monitoring scholars’
academics are informing, guidance and
counselling.
1. Informing is basically institution based
knowledge that is of importance.
Scholars are given appropriate
and correct information about the
academic processes and regulations
on the conduct of examinations in
the University.
2. Guidance involves suggesting
appropriate course of action to
scholars by offering several options
but recommending one, especially for
a particular scholar when necessary.
3. With respect to counselling, the Team

provides different kinds of academic
support at the initial stage of scholar’s
studies, like contacting teaching
assistants, senior course mate(s) for
extra tuition, preparing a good study
timetable for the duration of their
programme of studies and towards
the completion of their studies.
Also a tracking regime has been set up
to monitor scholars’ general academic
progress. This is done by compiling
the semester’s academic results of all
the scholars. At the beginning of every
semester, scholars’ academic results for
the previous semesters are reviewed by
the Counselling team. Scholars are then
counselled based on their performance in
the examination. Scholars who perform
below average are provided with a variety
of sustainable support methods to produce
desirable academic performance in the
succeeding semesters. Some of the support
services are:
Guiding them on how to manage their
time, finding extra academic support
through; Tutors, Peers, and Colleagues to
improve upon specific subject areas and
providing Studying/learning Techniques.
The general academic performance of
the scholars has so far been very good
and excellent relative to the university’s
classification for students.

Lessons and Observations
1. Two scholars in cohort 3 abandoned
their programs but were duly replaced
by equally qualified students who
were deemed fit to be on the scholars
program. These scholars lost interest
in their programme of study. From
this experience, the team is reviewing
Experiences; Lessons & OBservations, MCFSP at KNUST
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its approaches and strengthening its
periodic monitoring of scholars and
encouraging them to regain interest in
their programs. Also, the recruitment
team would pay more critical attention
to the interests of applicants during
the selection of scholars. This we
believe would help overcome such
future situations.
2. A key problem encountered over
the years is scholars not responding
to counselling sessions. It has been
realized that, scholars who perform
well academically always seek for
counselling and the vice versa.
The Counselling team has adopted
counselling through telephone and
hostel visitation as strategies to reach
out to scholars who failed to respond
to counselling sessions and this is
showing improvements.

III. Education and Career Guidance
Education and Career Guidance equips
scholars with the necessary knowledge,
skills and values to make informed
decisions in their academic lives. Scholars
are supported on how to successfully
transition from school to further education
or work; hence manage their career
pathways and lifelong learning throughout
their lives. Scholars are counselled based
on the assessment report submitted to the
Secretariat after their internship. Their
individual work ethics, strengths and
weaknesses are discussed to help shape
them for the corporate world. Scholars are
prepared adequately on social, emotional
competencies, qualities of proactivity,
adaptability and resilience.
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The Guidance services promote the holistic
development of the scholars by providing
prevention and intervention services, and
offering personal curricular and career
guidance; which is providing curricular
guidance regarding subject options and
choice of courses at different levels.
Scholars are taken through the career
guidance in order to;
1. nurture their self-awareness,
self-directedness and life skills for
continuous learning and training;
that is, skills development.
2. enable them explore viable
educational and career options
through the provision of accurate
and comprehensive information that
is, building their knowledge base.
3. inculcate an appreciation for the
value of all occupation and how they
contribute to the well-functioning
of society.
4. equip them with skills and means
to positively engage their parents
and other career influencers that is,
community engagement.

IV. Mentorship
Mentoring is a professional relationship
between two individuals of varying
experience, where the more experienced
individual seeks to enhance the less
experienced person’s professional growth.
It is characterized by the passing on of
wisdom, skills and knowledge, and is done
in a directive manner. MCFSP at KNUST
officially introduced a Mentorship program
for the scholars in March, 2018. This was

initially carried out in an informal manner
but with the increase in scholars’ numbers,
it has become essential to formalize it. The
reason for establishing the mentorship
program is for the scholar volunteers to
be able to provide immediate support
services to their colleagues in their hostels/
residency.
Twenty-six scholars (26) from the various
cohorts volunteered to be trained as peer
mentors. Mentors were pre-screened
according to their academic proficiency and
attitudes. This was to ensure that they were
able to meet the needs of their mentees.
The volunteers were taken through series
of mentoring and study skills. The training
is to help the Mentors gain both emotional
and psychological capacity.
A day’s seminar was organized for the
mentors and this is planned to be organized
once every academic year.
The following are some of the basic areas
the volunteers were trained in;
1. The roles and qualities of a mentor
2. Importance of being a mentor
3. Study skills
4. Ethics in mentoring
Frequent evaluation and monitoring will
be ensured by the office so as to provide
positive reinforcement for both the
mentors and mentees. Considering the
ever changing environments within which
we live and the backgrounds of scholars as
well as the increasing scholar number, we
believe this initiative would help provide
the immediate support and assistance that
the scholars may require.

V. Healthcare and Scholars Wellbeing
The Counselling team’s first encounter with
scholars (Assessment session) reveal varied
medical, personal and interpersonal issues.
Undoubtedly, as the number of scholars
increase, the number of medical and other
related cases also increase. Most of the
cases recorded over the years are vision,
hearing, sensing and other related medical
problems. Each problem is followed-up by
the team to access prompt medical care
for the scholar(s).

Lessons and Observations
Over the past four years, it has been clear
that having a counselling team right from
the onset of the program has been very
helpful and significant. Considering the
array of issues that come up and the
transformations that take place after the
first year especially how they integrate
into the academic and social fabric of the
university then the idea of the counselling
team is very helpful and important. This
is because the Counselling team is able
to detect the medical or health issues of
scholars who come for assessment early
and regularly. They are then able to counsel
them and provide the appropriate solutions
and referrals for the scholars.
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COMMUNITY ENGAGEMENTS AND
GIVE BACK PROJECTS
This is the segment of the program where
scholars put their knowledge, skills
and experiences gained to work. It is
demanding but also fun and impacting.
Scholars, through these community
engagements and give back projects,
demonstrate their commitment to
their immediate communities through
volunteerism, community service and
other forms of experiential learning. There
are three elements under this initiative;
Individual Community Based Projects,
Transformational Leadership Seminar
Group Projects and Scholars Service Day,
all aimed at youth empowerment.

I. Individual Community Based
Projects

Raphael Angkaakpe Suurbaare works as a
community service worker for many emerging
social ventures ranging from organizing health
screening and creating health awareness, Economic
Empowerment and Agricultural Education in his
community.

As part of the scholarship package, scholars
are required to undertake individual
community based projects as part of the
efforts to fulfill their Go-Back Give-Back
obligation.

Hero-Godsway Zilevu, with the support of 4 other
scholars, seek to improve upon Agriculture and its
related practices in rural communities in the face of
a changing climate.

Currently all 498 scholars are engaged in
individual community projects of which
they provide progress reports on the works
done through the debriefing sessions
organized for them during the first week
of reopening in the first semester.
Celestina Ayaatuure Azuure believes in women
empowerment through the acquisition of skills.
She brings together vulnerable women in her
community in the Upper East Region under her
Movement of Rural Entrepreneurial (MORE)
Women initiative; a social venture that organizes,
trains, and supply raw materials to women and
youth for baskets production and exportation.

28
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In promoting sanitation of her community, Charity
Konamah has lead the construction of a urinal
for St. Thomas Roman Catholic school in her
community

Maria Bentil trains some of her community
members in the arts of Bead and soap making
Experiences; Lessons & OBservations, MCFSP at KNUST
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Lessons and Observations
1. For many of the scholars, these
community engagements have
provided a platform for which they
see themselves as having that potential
to effect change.

to translate their knowledge gained into
practice and also to build team spirit. It
also helps to overcome their limitations
which eventually enable them to carry

2. It has provided opportunities to
address key and challenging issues
in their communities.

The activities have publicized the Scholars
Program through awareness creation. An
indelible mark is left in the minds of the
people and communities the scholars have
impacted. It also gives the scholars a sense
of fulfillment in meeting the needs of the
society. For projects that have potential for
enterprise development, there is the need
for some form of start-up funds to move
it from a simple community engagement
project to a business.

3. It has also provided a very good
platform to translate their skills
training into practice especially in
areas of community leadership and
community mobilization.
4. For others, it has provided
opportunities to initiate their
entrepreneurial outlooks or potentials;
starting projects which have the
potential of spiralling into businesses.
5. It provides a sense of fulfillment in
seeing that one is doing good to the
community or society.
6. For the secretariat, we see this element
of the program as very important and
require strengthening since you see
the potential in the scholars being
exhibited in one form or the other. It
provides a dual effect; impacting the
scholar and impacting the community
or society.

II. Transformational Leadership
Seminar Group Projects
As part of the transformative leadership
seminars held for scholars, they are required
to undertake group projects. These help
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carry out this responsibility. Over the years,
scholars have indulged in community clean
up exercises, visit and donation to the
orphanage, and blood donation exercise
which saw a high turnout of scholars
during these programs. The communities
and hospitals who benefited from such
exercises expressed great appreciation
after such activities.

Donation at Kumasi Children’s
Home, Scholars’ Service Day

Clean Up at Kumasi Children’s
Home, Scholars’ Service Day

Scholars Working on their Projects

out these projects. The various groups
take turns in PowerPoint presentations
of their group projects. These groups
are supervised by personnel from the
MCF secretariat to provide the requisite
assistance and guidance which they may
need to complete their group projects.

Clean Up at Sabin Akrofuom,
Scholars’ Service Day

Skill Training in Soap Making,
Scholars’ Service Day

III. Scholars Service Day
This is a day set aside by the entire scholars’
community to embark on a project or an
activity as their way of giving back to the
community. It can be seen as the corporate
social responsibility version of the scholars,
where scholars choose a community to

Clean Up at Sabin Akrofuom,
Scholars’ Service Day
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COMMUNICATION AND BRANDING
In the aspect of Communication, Brand and Web Management, the Program has
provided scholars and prospective scholars the opportunity to learn, share ideas and
network.

Blood Donation Exercise,
Scholars’ Service Day

Scholars Having Lunch with Kumasi High
School Students, Scholars’ Service Day

Official Websitte for MCFSP at KNUST

Official Facebook Page for MCFSP at KNUST

The following are some of the enrichments
accorded the brand MCFSP at KNUST:

Scholars Directory

MCFSP AT KNUST Brand Visibility
The overall presence of the brand MCFSP
at KNUST and its products (Scholars) in
our internal and external environments,
have been enhanced through the use of
online and print platforms.

Skill Training in Soap Making,
Scholars’ Service Day

Online Visibility:

Promotional Materials

The Brand MCFSP at KNUST has a good
online presence on platforms such as
Facebook with 2,466 followers, Blogs and
other local and international websites.

The brand MCFSP at KNUST has
brochures, staff complimentary cards
and folders which aim at promoting the
Program’s visibility in the University
Community. The Program aims to consider
the use of other promotional materials such
as Memo Leaflets/Sticky Notes, Pens, USB
Drives/Pen Drives, Stickers, Wristbands,
Notepads to promote increased visibility
and awareness.

TV, Radio and Print Media Visibility:
Events and other programs organised by
MCFSP at KNUST have enjoyed some
level of mass communication in the form
of Television (UTV, TV3, Tech TV) and
radio news (Multimedia news), and printed
publications, such as newspapers (Daily
Graphic) and magazines.
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The Scholars Directory is a printed platform
that brings all scholars and staff together.
With this platform, one can connect with
Scholars and Staff; know where the MCFSP
at KNUST Scholars are coming from,
their programs of studies, visions and
aspiration, among others.
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Lessons and Observations
1. Online mentioning, experience
in Search Engine Optimisation
(SEO) principles and tools, Brand
Management and Design and Web
Management, have helped in sharing
the successes of the brand MCFSP at
KNUST and hence improving our
online visibility. In doing this, the
brand MCFSP at KNUST has been
able to build some good relationships
with local and other international web
managers and bloggers.
2. Mass communication in the form
of television, radio and print media
has given our brand some leverage or
awareness in the local media landscape
and has equally widened the brand’s
professional network.
3. The Program has explored the
importance of adding contact numbers
and/or email addresses of all scholars
to their profiles so that the scholars can
continue to stay in touch even after
their stay on campus in the scholars
directory.

INTERNSHIPS
Internships form an integral part of the
program. They are aimed at equipping the
scholars with the technical and practical
skills needed to excel in the corporate
world. As a result, the scholars undertake
mandatory internships every summer
vacation in a corporate institution.
The Summer Internship program is
designed to achieve the following objectives:
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1. Give the Scholars practical exposure
to their field of study to broaden their
classroom knowledge and enable
them to relate same to solving real
life challenges and experiences.
2. Assist Scholars to sharpen their
interactive skills, industrial dynamics,
employee co-existence and enhance
their sense of teamwork.
3. Enable the Scholars to learn corporate
work discipline and ethics to help
shape their leadership skills and equip
them with the requisite technical skills
needed at the workplace.
A Scholar Receiving a Prize During his Internship

Scholars on internship at Vodafone Ghana

For continuing scholars, they search for
their own internship placements. The
Secretariat provides assistance for these
scholars during the process. This is aimed
at encouraging them to be proactive and
independent. To prepare scholars for this
task, they are taken through internship
and job searching training.
The first years are placed in various
corporate institutions by the Secretariat. The
Secretariat leverages on the partnership the
University has with corporate institutions
to secure placements for scholars. Some of
the corporate bodies are Vodafone Ghana,
UniBank Ghana, ECOM Ghana among
others. Transitioning into the workplace

we believe is made easier as they are taken
through these training programs and
internships.
After completing their internships at their
respective placements, a confidential
assessment form; attached to the
scholar’s cover letter or sent directly to
the company, is used by the scholar’s
supervisor to assess him or her. This is to
enable the Scholars Program to appreciate,
ascertain and track the scholar’s progress
and changes over the internship period
as well as the support services required
to sustain their progressive development.
The supervisors provide constructive
criticisms and recommendations which the
Counselling team takes into consideration
in the counselling of the scholar(s).

Lessons and Observations
1. The feedback received from employers
on the ability and attitude of scholars
provides a foundation for counseling
and shaping scholars to work on
any weaknesses identified and also
improve on their strengths.
2. The internships serve as a means of
preparing and supporting the scholars
for their onward transitioning from the
university into the corporate world/
job market upon graduation as they
gain practical hands-on corporate
training.
3. Scholars are able to better appreciate
the classroom sessions since they
have had a first-hand off-campus/
real world application.

Scholars on internship at Vodafone Ghana
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INTERNATIONAL STUDENTS

The Scholars Program at KNUST has a
10% quota for international students:
in other words students from other
African countries other than Ghana. The
Program has scholars from several African
countries which include Cameroon, Kenya,
Ethiopia, Rwanda, South Sudan, Tanzania,
Zimbabwe, Democratic Republic of Congo,
Gambia, Nigeria, Malawi, Sierra Leone
and Uganda.

The Scholars Program at KNUST has an
Alumni community which scholars join
after graduation. This community currently
consists of 45 scholars. These Alumni are
engaged after their departure from campus
and will be called upon when it is necessary.
The Alumni network offers information,
resources and opportunities for scholar
alumni to connect and consult on issues
as well as other transition related items.
Scholars Alumni are required to undertake
a one year mandatory National Service
before they either get absorbed into various
industries or start their own businesses.
These are a critical group which we intend
to use to shape and grow the Program at
KNUST. We intend to use them as Resource
to share experiences especially during the
transition phase between being a scholar
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It has been observed that the presence of
the International Students provide a good
base for cultural integration and sharing
of ideas. This enriches the lives of all the
scholars from the different backgrounds
and countries, thus enriching the Program.

SCHOLARS FROM DISTRESSED
COUNTRIES
The Scholars Program at KNUST has
scholars from countries which have gone
through and are going through unstable
political situations. The Secretariat takes
a serious view of this providing services
to those from such areas. Currently the
Program has four (4) scholars from South
Sudan; a country which is experiencing
an unstable political system and one (1)
student from Sierra Leone; a country
which has also gone through unstable
political situation.

Pioneer MCFSP at KNUST Alumni with some Program Officers in a Group Photograph

ALUMNI COMMUNITY

Lessons and Observations

at the University, a Scholar Alumni during
the National Service and during full time
employment. We intend to tap into their
experiences to guide successive cohorts
or scholar groups.

Lessons and Observations

Program Manager (fouth from right) in a
Photograph with Some Alumni Members, MCFSP
at KNUST

Some of Our International Scholars in a Discussion

Scholars from these regions come with
academic and emotional challenges.
Despite their impressive results at the High
School level, they still struggle academically
in their studies at the university. Therefore,
to boost their academic performance and
help them cope with the environment
and academic expectations, the Program
introduced an extra tutorial session for
scholars coming from such backgrounds.
The Counselling Team also keenly and
continuously monitors their progress
and offers timely advice and assistance
to support the scholars in their academic
Experiences; Lessons & OBservations, MCFSP at KNUST
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work. The Secretariat again provides Peer
Mentorship support to these Scholars
to make their transition more friendly.
Through these initiatives we have seen
significant improvement in the academic
performances of these Scholars.

CONCLUSION
The MCFSP at KNUST established in the
2012/13 academic year has gone through
tremendous transitions over the past four
to five years. Over these periods, it has
expanded its cohort numbers, built strong
structures and systems, thus a strong
Secretariat. These transformations have
enabled it to provide a relatively good
support to the scholars and staff.
In the same respect, experiences have
been gained and observations and lessons
learnt. These have impacted program
implementation and greatly helped in
its collaboration and networking with
stakeholders as it continues to widen the
scope and operations of the program.
Shared knowledge and partnership form
a major backbone of MCF and these have
been ingrained into the activities of the
MCFSP at KNUST.
The experiences gained in the
implementation have provided vital insights
and in certain positive initiatives. For the
past years, the successes and challenges
have shaped the scholars’ program at
KNUST and impacted the scholars, their
families, communities, the University and
the African continent as a whole.
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APPENDIXES
MONITORING AND EVALUATION TOOLS

The Scholars Program at KNUST has over
the years developed some assessment
and evaluation tools to facilitate its work
and enable it carry out the mantle of
transforming lives across the African
Continent. These tools are beneficial and
have aided in the implementation of the
Scholars Program at KNUST.
These tools have been categorised based
on the operational thematic area that it
applies to.
1. Recruitment Tools have gone
through several annual reviews to
either add on relevant sections or
remove sections which are obsolete.
These forms include;
• Application form (Pages 40-54)
• Interview evaluation form – this has
also seen some review over the years.
(Pages 55-56)

• Background assessment tools.
(Page 57)

2. Scholar Agreement Form is given to
scholars before enrolling them onto
the Program at KNUST. (Pages 58-65)
3. Withdrawal/Resignation Form is for
scholars who have been withdrawn or
chosen to resign from the Program
for one reason or the other after
undergoing a series of counselling.

5. Leave of Absence Form – scholars
complete this form when they are going
off-campus for a short period of time.
This helps the Secretariat to keep track
of their movements and generally assist
in their well-being. (Page 69)
6. Scholar Bond of Good Behaviour –
scholars sign this form to help them
refrain from unacceptable behaviours
of the University and the Scholars
Program. This serves as a deterrent
for future insubordination or illicit
behaviours. (Page 70)
7. Scholar Counselling Assessment Form
is used to assess scholars; especially the
freshmen scholars, to ascertain their
different needs and determine the type
of counselling and assistance that they
would need. (Pages 71-75)
8. Summer Camp Evaluation Form
– this helps to evaluate, assess and
have feedback on the events/activities
undertaken during the summer camp
week. This helps the Secretariat to
properly plan and improve upon
the events in the subsequent camp.
(Page 76)

9. Scholar Clearance Form is given to
the Alumni scholars to help update the
Secretariat of their whereabouts and
also keep track of them after school.
(Page 77)

(Page 66)

4. Internship Assessment Form is used
by the counselling team to help in its
assessment of scholars and identify
scholars who require special needs
and guidance. (Pages 67-68)
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2018 MCFSP AT KNUST APPLICATION FORM

2018 MCFSP AT KNUST APPLICATION FORM

2018 2018
2018 2018
2018 2018
SECTION A
Student Information
Surname____________________________________

Affix 1 Endorsed
Passport size
Photograph here

First Name_______________________ Middle/Other names________________________________
Gender: M

F

Date of Birth (MM/DD/YYYY):________________ Age: ________

Nationality___________________________ Country of birth _________________________

Native Language _______________________
Marital Status: Single

Married

Do you have children Yes

Mastercard Foundation Scholars Program-KNUST

No

Separated

If yes how many children do you have:_______

Applicant’s Phone No. 1. _____________________

SCHOLARSHIP APPLICATION FORM (2018/2019) ACADEMIC YEAR

2. ________________________

Emergency number_____________ (Please provide a contact number that can easily be reached at any time)

Instructions

Postal Address_______________________________________________________________

1. Attach a copy of your Senior High School final examination results slip (WASSCE or O’LEVEL
and A’LEVEL or Certificate that satisfies KNUST’s Admission Requirements) to this
application form.
2. Provide a minimum of three (3) reference letters from persons of higher reputation. All letters must
be signed and sealed independently.
3. Provide evidence of the income of parents/guardian. E.g. Copies of the payslips of your
parents/guardian. (if applicable)
4. Attach high school transcripts / terminal reports covering the last three (3) years
5. Attach any other relevant documents that you believe will support your application.
6. Completed application forms should be sent via EMS to the following address:

Current Residence_____________________________ E-mail Address________________________
Skype ID_____________________________ Do you have a passport? YES

NO

NB: International applicants are entreated to have passports ready for onward travel to Ghana
should their application be successful.
Permanent Residence _________________________________

Address where you reside (when not at school):____________________________________________
Do you have any form of disability? Yes

The Program Manager,
Mastercard Foundation Scholars Program at KNUST Secretariat,
℅ Office of the Dean of Students
Private Mail Bag
KNUST, Kumasi

No

If yes, specify which form of disability Medical

Physical

How long have you been living with this disability? ________________________________________
(This information will not be used against you in the selection process)

Ghana

INFORMATION ON YOUR UNDERGRADUATE ADMISSION AT KNUST
Have you applied to KNUST? Yes

No

If yes please list the order of choices of programme
1st choice:

2nd choice:

PLEASE NOTE:

3rd choice:

Applicants are advised to DESIST from calling the secretariat to inquire of the status of their

4th choice:

application. The Secretariat would inform and contact applicants when necessary.

…Exceeding limits, transform
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SECTION D

SECTION B

Family Information

Educational Background

1. How many people, including yourself, depend on the income of your parents for daily living? ______

Please list institutions you have attended in the following order;

NO.

NAME OF INSTITUTION

DATE
COMMENCED

INSTITUTION

DATE
COMPLETED

2. How many people including yourself, depend on the income of your parents for their educational cost?
______

CERTIFICATE
OBTAINED

3. a. Complete the table below for all NUCLEAR members of your family living in your parent’s home
(including yourself) who are in school:

Basic School:

No.

Full Name

1

Junior High School:

Age Relation
to you

School/University

Year in
School

Annual
Tuition

Amounts
Parents Pay

2
3

Senior High School:

4
5

Tertiary:

6
7

8.
9.

10.

Was your Senior High School public or private? _________________

SECTION C

b. Complete the table below for other members of your family (EXTENDED) living in your parent’s
home if any

Parent Information

Please provide the following information on your parents.

No.

Mother
Father
Full Name______________________________ Full Name_______________________________

1

Age

Relation
to you

Employment Details

Level of Education

2

Country of Residence__________ Age_______ Country of Residence____________ Age______

3

Employer Name_________________________ Employer Name__________________________

4

Job Title_______________________________ Job Title________________________________

Highest level of Education_________________ Highest level of Education__________________

5

Check the box if deceased

6

Marital Status: Single
Married
Number of children (including you):______

Full Name

Check the box if deceased

Separated/Divorced

7
8
9

10
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4. Have you or any of your siblings ever missed a significant part of a school term due to lack of finances?
YES
NO

SECTION E

Educational Expenses

If yes, please explain and attach evidence:

1. How much does your family spend on the education of the members of your family?

________________________________________________________________________________

________________________________________________________________________________

No.

_______________________________________________________________________________

1
2
3
4
5

________________________________________________________________________________
5. Family’s Financial Details:

a. Please provide details for your family’s monthly income from all sources:

Name

Level/Stage

Amount spent per year
School Fees
Books & Other educational
Materials

GH₵___________ from mother’s work

GH₵____________ from father’s work

2. Are your fees paid by a relative other than your parents?

GH₵___________ from other relative

GH₵____________ from other sources

Do you live with this relative?

TOTAL MONTHLY INCOME___________________

Name

Relation to you

Amount

NO

Not Applicable _____

How many other children’s fees are paid for by this same person: __________________

b. List other sources of your family’s income coming from other relatives
No.
1
2
3
4

YES

Frequency (How often)

SECTION F

Sponsor Information

1. Please provide the following information on each sponsor of your education (other than your parents).
Full Name________________________________ Full Name________________________________

Relationship to the applicant_________________ Relationship to the applicant__________________

6. Do you expect significant any significant change in your parent’s income in the coming year? If yes, please
explain why:
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

Country of Residence____________ Age_______ Country of Residence____________ Age_______
Employer Name___________________________ Employer Name___________________________
Job Title_________________________________ Job Title_________________________________
How regular was this sponsorship:
Monthly
Termly
Annually

7. Tell us to the best of your ability, how much your family spends per month to meet its household living
expenses. Specific categories are provided below.
GH₵___________ for rent or mortgage
GH₵___________ phone bills
GH₵___________ for medical bills
GH₵___________ other expenses (specify)

GH₵___________ for food
GH₵___________ for public transportation
GH₵___________ for electricity bills

2. Are you on any bursary/scholarship?

How regular was this sponsorship:
Monthly
Termly
Annually

YES

NO

Bursary/Scholarship is provided by ______________________

If so, how much does the bursary/scholarship cover? ______________________

TOTAL MONTHLY EXPENSE___________________
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SECTION G (Not for selection purposes but in counselling)

2. Do you know how to use/operate the following? Tick all that may apply.

House Information
1.

a. Mobile Phone YES

A. Please tick the type of accommodation that you and your family occupy;

c. Internet

Parent’s House
Family House
Rented premises paid for by my parent’s employer
Rented premises paid for by parent
Rented premises paid by self
Other (Specify)

a)
b)
c)
d)
e)
f)
g)
h)
i)
j)
k)

B. Describe the dwelling in which you live including the roofing material, type of building
material used, number and type of rooms, location (where in the city, in rural village, etc.),
plumbing (what type of toilet, if any), electricity, and types of appliances and amenities.

_______________________________________________________________________________
_______________________________________________________________________________
_______________________________________________________________________________
_______________________________________________________________________________

Roofing material of dwelling:

Type of toilet facility:

Mud/Wattle
Mud/Brick
Cinderblock/Fired brick
Wood
Other (Please specify)

Flush or pour flush toilet
VIP latrine
Uncovered pit latrine
Composite toilet
No facility/bush/field
Ecosan
Other (Please specify)

Yes

What type of flooring material do you have in your house:

NO

YES

YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES

YES

NO
NO
NO
NO
NO
NO
NO
NO
NO
NO
NO

NO

or Commercial Vehicle?
YES

NO

SECTION H

Leadership, Community Engagement and Vision

a) Write a brief statement outlining your personal and academic goals. (100-word maximum)

__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
_________________________________________________________________________________

No

Mud
Wood
Tile
Cement

No

…Exceeding limits, transform
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d. A car?

__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________

5. Does your family own a land?

Yes

NO

If yes, list the year, make (e.g., Honda, Toyota) and model (E.g., Civic, Prado, Corolla) of each car.

Is it a private car

Do you share the toilet facility with other households?

46

Refrigerator:
Television:
Satellite Dish:
Electric Iron:
Desktop Computer:
Laptop Computer:
Internet Access:
Electricity Access:
Phone
Motorcycle
Bicycle

4. Does your family own a car?

Metal
Cement
Thatch

Do you have running water in your house?

NO

b. Computer YES

3. Does your family have the following at your residence?

Number of bedrooms in your dwelling place;________________

Type of Construction Material:

YES

NO

7
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b) What is your understanding of community; briefly explain.

e) Do you see any challenge(s) in your community? YES

__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________

If YES, please list some of them as noticed by you:
1.
2.
3.
4.
5.

c) Describe the goal, your involvement and the outcome of one significant community leadership
initiative in which you played a role (to be validated by the person providing your recommendation
letter). Examples might include leading or participating in a fundraising project to raise money to
support a service in your community, helping to build a home for a community member, or organizing
a group of senior students to provide academic tutoring to other students. (100-word maximum)

PHYSICAL DEVELOPMENT ISSUES:
1.
2.
3.
4.
5.

d) Describe a time when you identified a need in your community (such as your family, school,
village, or town) and took action.

1.
2.
3.
4.
5.

ii. How did you address this need?
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________

_______________________________________________________________________
_______________________________________________________________________
_______________________________________________________________________
_______________________________________________________________________
_______________________________________________________________________

CULTURAL DEVELOPMENT
1.
2.
3.
4.
5.

iii. What difficulties did you encounter?
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________

_______________________________________________________________________
_______________________________________________________________________
_______________________________________________________________________
_______________________________________________________________________
_______________________________________________________________________

g) How will achieving a Bachelor’s degree education at KNUST and participation in the Mastercard
Foundation Scholars Program empower you to address challenges in your community? (100-word
maximum)

_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________

iv. What was the outcome?

__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________

Experiences; Lessons & OBservations, MCFSP at KNUST

_______________________________________________________________________
_______________________________________________________________________
_______________________________________________________________________
_______________________________________________________________________
_______________________________________________________________________

SOCIO-ECONOMIC DEVELOPMENT:

i. What need did you identify?
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
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_______________________________________________________________________
_______________________________________________________________________
_______________________________________________________________________
_______________________________________________________________________
_______________________________________________________________________

f) What is your vision for your community in the area of;

__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
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h) Which sector do you plan to impact?



__________________________________________________________________________________
__________________________________________________________________________________



Have you applied to any partner universities of Mastercard Foundation Scholars Program
YES
NO
If yes, Please list the partner universities of Mastercard Foundation Scholars Program to which
you have applied.

Give a vivid description of the directions to your place of residence; include a
diagram with some landmarks giving directions to your place of residence.

DECLARATION

I hereby declare that the information herein given is a true and accurate account of my status. The
Foundation reserves the right to revoke my status as a Scholar of the Program at any time and take the
necessary legal action and sanctions against me if the information given is found to be inaccurate.

………………………..
Signature of Applicant

…………………
Date

Below should be endorsed by: (your Pastor/Imam/Headmaster/Headmistress/Chief/a Leader in your community).

I know the applicant for (how long?) ___________ and can vouch that all the information given by
him/her is credible.
Name: __________________________________________________

Status: __________________________________________________

.......................................................
Signature

…………………
Date

What is your GhanaPost GPS Digital Address? _____________________________________________
E.g. AK-315-0146
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3. What is your highest level of Education? (Indicate by ticking)

SECTION I

Tertiary
Senior High School (Secondary)
Junior High School (JSS)

I: (TO BE COMPLETED BY PARENT/LEGAL GUARDIAN – person so far responsible for
financing the education of the applicant)
1. Please provide the following information;

4. Please tick the type of accommodation that you and your family occupy.

Surname____________________________________

Own House
Family House
Rented premises paid for by the employer
Rented premises paid for by self
Other (Specify)

First Name_______________________ Other names________________________________
Marital Status: Single

Married

Separated

Telephone number _____________________

Age:_____________________

Email address: ____________________

Postal Address_______________________________________________________________

5. Provide information on your dependants.

Residential Address_____________________________
Employment status: Employed

Self Employed

Occupation

Primary
Middle School
No Formal Education

Name

Retired

Relationship

Age

Educational level

Unemployed

Name and address of employer:

Indicate total amount paid in fees and other related expenses per year for dependants at each level of
education and provide proof of current attendance (Attach school bills and receipts):

Annual Total Gross Income (GH¢): __________________________

Number of Dependants
Attending school at this level

Level of Education

(Salary and income from other sources. Please substantiate with a recent official salary slip, pension slip
or audited financial statement. If unemployed, please attach a sworn affidavit and declare how you
survive and your sources of funds for survival).

Total amount paid in the last
year
(GH¢)

(Please note that this information is necessary and if not provided MasterCard Foundation Scholar
Program at KNUST will not process the application.)
Other sources of income:
Pension:
Investment interest:
Income from rent:
Contributions from other sources:
Earnings from taxi, passenger cars, corn mill, farming activities, petty trading, remittances
from family members etc. :

II: (TO BE COMPLETED BY SECOND PARENT/LEGAL GUARDIAN)

Surname____________________________________

First Name_______________________ Other names________________________________
Marital Status: Single

Mother

Uncle

Aunt

Separated

Age:_____________________

Telephone number _____________________

2. What is your relationship to the applicant?

Father

Married

Brother

Postal Address_______________________________________________________________

Sister

Residential Address_____________________________

Other (Specify):___________________________________________________

Employment status: Employed

Self Employed

Retired

Unemployed

Highest level of Education_________________
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DECLARATION TO BE SIGNED BY BOTH PARENTS OR GUARDIANS

It is important that your dependant’s eligibility for the scholarship be based upon accurate
information.
I do hereby declare that all the information given above is true.
Signature or thump print of parent/legal guardian

Signature or thump print of second parent/legal guardian

Date

Residence (Where Applicant Stays): ……………………………... Geographic Location:……….……………...

_______

Name of Officer _______________________________________________________________
)

…Exceeding limits, transform
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Region: ……………………………….……

Receipt of Application
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Name of Applicant: ……………………………………………………………………………………...

Date

FOR OFFICIAL USE

Signature, Official Receipt stamp with date (

INTERVIEW EVALUATION FORM
Program of Study at KNUST: ……………….……………………………

CATEGORY

Maximum
marks

Academic Talent

30

Verified Academic Record
(WASSCE)

5

Realistically set academic
goals

5

Analytical Thinking

5

Ease of Comprehension

5

Evidence of community
service (Awards/ Honours)

35
10
5
10

Demonstrates ethical values

5

Suitability of applicant’s
goals/ interests to the
mission of MCF Scholars
Program

5

Economic Disadvantage
Able to articulate economic
disadvantage experience
that supports application
Evidence of
parental/guardian earning
bracket (Pay slip)/
Letter from work place
Ability to articulate his/her
spatial poverty issues

Comments

10

Academic Awards/ Honours

Leadership potential/ Go
back-Give back
Demonstrates understanding
of needs in home community
Able to articulate some effort
to address community needs

Marks
awarded

25
10

10
5

15
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Not Recommended

Name of Evaluator:……………………………………………………………………………..
Signature:……………………………………………………………………………………….
Date:…………………………………………………………………………………………….

Experiences; Lessons & OBservations, MCFSP at KNUST

DATE……………………………………………………………………………

SIGNATURE………………………………………………………………….

NAME OF ASSESSOR ……………………………………………………..

RECOMMENDATION
SUMMARY OF
OBSERVATION
SOCIAL
CAPITAL
DEPENDENCY
NO. OF
SIBLINGS
DESCRIPTION
OF HOUSE

Recommended Tier 2

AREA
AWARENESS

Recommended Tier 1

SPECIFIC
LOCATION

2

NAME OF
SHORTLISTED
APPLICANT

2

Please give your general impressions of the candidate.
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EVALUATION

2

NO.

Able to get along with others
(Affable)

2

VERIFIED DOMESTIC/PARENT INFORMATION

Self-Knowledge

2

REGION: ……………………………………………………………………………………………………………..

Confidence/ Self Esteem

10

BACKGROUND VERIFICATION ASSESSMENT FORM

Communication &
Inter/Intra-personal
skills
Spoken English (Vocabulary,
speed, sophistication)
Written Communication Skill
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SCHOLAR AGREEMENT
Congratulations on your selection as a Mastercard Foundation Scholar at KNUST. As a
condition precedent for admission as a Scholar, you are required to read carefully this
document highlighting the Terms and Conditions of the offer of Scholarship.
After a careful perusal, sign the Statement of Understanding on the last page of this
document. You are at liberty to seek clarification of any point unclear to you by
reaching out to the Secretariat via phone at +233(0)206030790
or email
mcfsecretariat@knust.edu.gh or mcfknust@gmail.com.
PROGRAM ASPIRATIONS
As a participant in Mastercard Foundation Scholars Program (MCFSP) at Kwame
Nkrumah University of Science and Technology (KNUST), we aspire to support
your successful completion of your undergraduate studies. We also aspire to support
your development as a transformative leader and your personal vision to make a
positive impact in your communities and countries.
This opportunity to participate in the Scholars Program comes with a responsibility to
fulfil the following requirements established in this document, and others as
established by the MCFSP at KNUST. The MCFSP at KNUST reserves the right to
discontinue the scholarship if program terms and conditions are not met throughout
the duration of your undergraduate studies.
In addition to financial support, this program will offer signature programs including
regular Scholar meetings, mentorship, career counselling, internship, and access to
professional and Scholar networks.

PROGRAM REQUIREMENTS
TERMS AND CONDITIONS
Kindly note well; that in addition to these terms, you are to abide by all the
rules and regulations set out in the Scholars’ Handbook (Guide) and the
Students’ Guide.
1. PROGRAM OF STUDY
The Program does not dictate the University’s admissions and program of study offered
to students. The Program shall NOT CHANGE the program of study the University has
offered any scholar. Any attempt to act otherwise shall attract various punishments
including withdrawal from the MCF Scholars Program.
2. ACCOMMODATION
As part of your scholarship, MCFSP at KNUST will provide you with accommodation at
the GUSSS Hostel on Campus for your period of Study at no cost to you. However, if
you violate the tenancy agreement of the Hostel, the Program shall not be liable.
3. MEALS AND STIPEND
The Program at KNUST provides a monthly allowance of Four hundred Ghana cedis
(GH₵400.00) throughout your period of study. A review, upwards or downwards, of
this amount lies in the rights of the Program at KNUST.
In addition to the stipend, Scholars shall receive daily supper from a meal plan
prepared by the Secretariat, in consultation with the Leadership of the Scholars’ body
at KNUST. A scholar may be penalized should the regulation governing the meal plan
be violated.
4. HEALTH INSURANCE
The Program shall provide medical insurance to all scholars during their period of study
on campus. However, this does not extend to medical examination tests and X-ray
required to be done by all students before admission.
5. STATIONERY AND BOOKS
The Program shall provide, reasonably, all stationery requirements of Scholars for each
semester. Scholars are required to provide documentary proof: receipts and
evidence of having purchased or expended the amount provided for the purpose.
6. LAPTOPS
The Program shall provide all Scholars with laptops upon their admission into the
University and enrolment onto the Scholars Program. The scholar is to exercise
appropriate care in using the laptop.

58

Experiences; Lessons & OBservations, MCFSP at KNUST

Experiences; Lessons & OBservations, MCFSP at KNUST

59

In the event of any damage to the machine, the scholar shall solely be responsible for
the cost of repairs at all times. The Program may recommend to you a repair service.
However, the Program shall not be held responsible for the Scholar’s dealing with, or
payment to, the service provider.
The laptop shall remain the scholar’s property upon graduation. However, in the case
of withdrawal from KNUST and the MCF Scholars Program, the laptop shall be
returned to the Program
7. TRANSPORTATION FOR SCHOLARS
The Program at KNUST shall provide transportation allowance to all scholars during
school breaks to go home and come back to campus on reopening.
8. VACATION (SCHOOL BREAKS)
8.1 FIRST SEMESTER BREAK (DECEMBER TO JANUARY)
Local (Ghanaian) Scholars:
All Ghanaian MasterCard Foundation Scholars are expected to leave campus for their
various homes.
International Scholars:
All international scholars are expected to stay in Ghana and on KNUST campus.
Except for first year international Scholars, any international Scholar wishing to seek
credible alternative accommodation outside campus may apply formally, providing
details of the host not later than 2 weeks before the intended exit. Where a compelling
formal notice is presented and assessed by the MCF Board not later than 3 weeks to
the Semester’s break, an international scholar may return home and cost of the trip
will be communicated by the Board on the merit of the assessment.
8.2 SECOND SEMESTER BREAK (JUNE TO AUGUST)
All Scholars are expected to leave campus for their various homes.
For all International Scholars, the Program shall book return tickets for the Second
Semester Break. All International Scholars undertaking Program-specific internship in
Ghana shall return home shortly after the exercise.
9. PUBLIC HOLIDAYS
A scholar wishing to go off campus for any public holiday shall inform the Secretariat
not later than a week before the holiday; after which the scholar will follow the
Secretariat’s directives.
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10. SCHOLARS PROFILES
Within 4 weeks of your stay on campus, scholar must write and submit for editing and
or
publication
through
email
to
mcfsecretariat@knust.edu.gh
mcfknust@gmail.com, a profile describing self and offering insight into your life; your
likes, interests, curiosities and dreams, and core values. Further guidelines may be
provided by the Secretariat.
The profile is expected to be updated at the beginning of the subsequent academic
years’ for the duration of your undergraduate studies.
11. GO-BACK GIVE-BACK
Giving back is a critical component and prerequisite for ALL Mastercard Scholars and
the thought of give-back shall not be limited to graduation of your Program of Study.
Beginning the summer following first year, Scholars will be introduced to starting
individual community-based projects.
During the annual Summer Camp programs, Scholars will be given adequate training to
widen their scope of making sustainable, projects initiated. Appropriate
staff/faculty/resource person to strengthen and support your Give Back project will be
provided.
Scholars shall present a progressive report on their community-based projects to the
Secretariat upon request. An annual report on the progress of these community
projects shall be presented to the Secretariat and a presentation shall be made at the
debriefing sessions organised by the Secretariat.
12. MANDATORY MEETING AND ACTIVITIES
In order to achieve the goals of the Mastercard Foundation Scholars Program at
KNUST, series of surveys, meetings and activities will be organized for MCF Scholars.
This is mandatory and failure to participate in these activities will attract various
penalties and may lead to withdrawal from the Program.
Scholars shall not to bring their friends, course mates or colleagues to any of the
Secretariat activities or meetings unless otherwise directed by the Secretariat. Failure
to comply will attract some penalties.
13. MANDATORY COUNSELLING SESSIONS
As part of the scholarship package, ALL Scholars are to attend scheduled Counselling
assessment and sessions as communicated to them by the Counsellor of the Program.
Failure to show up for these sessions will attract various penalties and may lead to
withdrawal from the Program.
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14. SOCIAL ISSUES AND REPRODUCTIVE HEALTH
The Scholar shall not marry, get pregnant or impregnate someone during the
tenure of his/her study. In the unlikely event that a scholar should get pregnant or
impregnate someone, the Secretariat must be informed immediately to plan the next
steps. However, such an act is frowned upon by the University and the Program shall
not tolerate it.
Fighting and defamation of character is against University rules and the Program shall
not tolerate it.
15. GRADUATION
Unless otherwise agreed, the duration for graduation as a Mastercard Foundation
Scholar shall be four years. Scholars offering six-year programs shall be provided with
the necessary support to graduate on time.
16. INTERNSHIP AND TRANSITION

SCHOLARS’ UNDERTAKING
Each Scholar commits to:









Scholars are to undertake mandatory internships during the summer vacation. The
various internship opportunities provided for the scholars are aimed towards equipping
them for their out-of-school life.



After graduation, a Mastercard Foundation Scholar shall join the Alumni Community.
The Scholar Alumni Community is aimed at helping scholars to network and give-back
to their respective communities. Scholar Alumni enrols onto the National Service
Scheme to be posted to variant stations.

For International Scholars
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Follow the Plan of Study that leads to earning a bachelor’s degree from KNUST
at the end of their program/course.
Develop and follow a personalized academic support plan.
Be physically present on campus at the beginning of the semester and
throughout periods in which classes are in session.
Attend all required MCFSP at KNUST signature-programs and events.
Be the Scholars Program’s Ambassador on and off campus. The Scholar will visit
his or her Senior High School to educate the juniors on the Scholars Program, at
least, once a year.
Develop and pursue career-relevant summer internships and/or research plan.
Abide by KNUST’s Student Guide and the policies outlined in MCFSP at KNUST
Scholars Handbook. Suspension, dismissal or withdrawal (with the exception of
medical/compassionate withdrawal) from KNUST prior to the end of a semester
will automatically revoke this scholarship.
Maintain an active phone number and email address, keep Mastercard
Foundation Scholars Program at KNUST advised of any change of address, email
address or telephone number, and respond to communication from Program
Staff Members in a timely manner.

Experiences; Lessons & OBservations, MCFSP at KNUST

Abide by all Ghanaian visa guidelines communicated by the International
Student Office and the Ghana Immigration Service.
Follow Ghanaian laws, including the registration for Non-Citizenship Card and
filing for Residential Permit.
All international scholars shall turn in their passport to the Secretariat upon
request to process Non-Citizenship Card and Residential Permit.
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CONSENT TO RELEASE RECORDS AND TERMS OF AGREEMENT
I hereby agree upon the acceptance of this scholarship to the terms and conditions
specified above. However, should my status change whereby I no longer meet the
criteria, I will notify Mastercard Foundation Scholars Program at KNUST and
understand that the scholarship will be revoked.
In accepting this scholarship, I understand it is my responsibility to fulfil the program
requirements and the undertaking outlined above, including communicating effectively
with program staff members and attending functions related to the scholarship.
By signing below, I give permission for the MCFSP at KNUST to disclose to the
Mastercard Foundation the information provided in connection with this scholarship.
This may include information from my educational records, such as my official
transcript, letters of recommendation, and financial aid information.

WITNESS (Parent/ Legal Guardian)
NAME: ……………………………………………………………………………………
SIGNATURE: ……………………………………………………………………………
DATE: …………………………………………………………………………………….
(To be signed, sealed and delivered to the Mastercard Foundation Scholars Program at
KNUST Secretariat 14 days before the official reporting date communicated by KNUST)

FOR OFFICE USE
SIGNATURE: ……………………………………………………………………………
DATE: …………………………………………………………………………………….

I give permission for MCFSP at KNUST to give my name and passport details to the
Ghana Immigration Service to assist with Visa Processing, Non-Citizenship Card and
Residential Permit.
I also give KNUST consent to release disciplinary records to the Mastercard Foundation
Scholars Program at KNUST and Mastercard Foundation to ensure I am abiding by the
Students’ Guide and the MCFSP at KNUST Scholars’ Guide (Handbook) as required by
my scholarship. I further agree that information contained in the KNUST disciplinary
records may be discussed with appropriate administrators at KNUST.
In accepting this award, I agree that my name and images may be published on
KNUST or MCFSP at KNUST and Mastercard Foundation websites, newsletters and other
media outlets.
I have read and understood the Mastercard Foundation Scholars Program at KNUST
undertaking for Scholars.
I accept the terms and conditions of this Scholar Agreement for the duration of my
academic program of study. I accept any penalty prescribed by the Program in case of
a determined breach of any of the above terms, including but not limited to withdrawal
from the Program.

SCHOLAR’S
NAME: ……………………………………………………………………………………
SIGNATURE: ……………………………………………………………………………
DATE: …………………………………………………………………………………….
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INTERNSHIP ASSESSMENT FORM
SCHOLAR WITHDRAWAL/RESIGNATION FORM
Date:………………………………………………..

Case Number:…………………

CONFIDENTIAL
NAME OF SCHOLAR:_________________________________________________________
NAME OF INSTITUTION/ORGANIZATION:_________________________________________

SCHOLAR

NATURE OF BUSINESS:_______________________________________________________

Full Name of Scholar:

Signature:

IMMEDIATE SUPERVISOR’S

…………………………………………………………………………

…………………………………………

NAME:____________________________________________________________________

Date of Admission:……………………………………………………………………………………………….
Date of Withdrawal or Resignation:…………………………………………………………………….
Program of Study:…………………………………………………………….

CWA:…………

Current Status:…………………………………………………………………………………………………….

TITLE/POSITION:________________________________ PHONE NO.:_________________

TO BE COMPLETED BY SUPERVISING OFFICER ONLY.
Please Tick.
WEEKS 1 & 2

Reasons for Withdrawal or Resignation:………………………………………………………….
…………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………
………………………………………………………………………………………………………………………………..
…………………………………………………………………………………………………………………………………

OFFICE USE
Program Manager
Name:

Signature:

Date:

…………………………………………………

……………….

………………………

Executive Advisory Board Member
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Name:

Signature:

Date:

…………………………………………………

……………….

………………………
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Punctuality
Behaviour and Conduct
Response To Duty/Supervision
Team Work
Work Ethics

Excellent Very Good

Good

Average Poor

Excellent Very Good

Good

Average Poor

Excellent Very Good

Good

Average Poor

WEEKS 3 & 4
Punctuality
Behaviour and Conduct
Response To Duty/Supervision
Team Work
Work Ethics
WEEKS 5 & 6
Punctuality
Behaviour and Conduct
Response To Duty/Supervision
Team Work
Work Ethics
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Overall Assessment

LEAVE OF ABSENCE FORM

_____________________________________________________________________
_____________________________________________________________________
_____________________________________________________________________
_____________________________________________________________________
______________________________________________________

Name of Student:…………….….……………………………………………………………………………………………...
Year:…………………………………………

Current Semester:………..……………………...................

Reason for Permission:…………………………………………………………………………………………………….....

Recommended Areas of Improvement
_____________________________________________________________________
_____________________________________________________________________

…………………………...….…...…………………………………………………………………………………………..……………
…………….....................................................................................................

_____________________________________________________________________

Place of Visit:……………………...……….…...……………………………………………………………………………...

_____________________________________________________________________

Duration:...................................................

______________________________________________________

Beginning:…………………………..………………………….......
End:.........................................................
Additional Comments

Mode of Transportation:………………………………………………………………………………………………………

_____________________________________________________________________

Student’s Contact Number(s):…………………………………………………………………………………………..

_____________________________________________________________________
_____________________________________________________________________

In case of Emergency;

_____________________________________________________________________

Contact Name:…………………………………………………………… Number:………………………………………

______________________________________________________
Thank you very much for your help.

Student’s Signature

Authority Name And Signature

………………………………………………………

…………………………………………………………

HEAD OF INSTITUTION/ORGANIZATION’S

NAME:____________________________________________________________________

Date……………………………….……………..
_________________________________
SIGNATURE & STAMP

68

Experiences; Lessons & OBservations, MCFSP at KNUST

____________________________
DATE

Experiences; Lessons & OBservations, MCFSP at KNUST

69

SCHOLAR COUNSELLING ASSESSMENT FORM
SCHOLARS BOND OF GOOD CONDUCT

Bio-Data
I, ……….…………………………………………………………. (name), a scholar of the Mastercard
1.Foundation
Name of Scholar:……………………………………………………………………..………………………………….
Scholars Program at KNUST of cohort ……. with Student Reference
number ………………………,
having misconducted myself
in the past, promise
to be
Surname
First
Middle
of good behaviour for the remainder of my status as a scholar of the Program
2.and
Gender:
Female
a student ofMale
the University.

Bio-Data
1. Name of Scholar:……………………………………………………………………..………………………………….
Surname

2. Gender:

Male

First

Middle

Female

3. Date of Birth:.…………………………………………………
Age:…………….....................
Should I misconduct myself in any way that brings the name of the Scholars
the University into disrepute, I hereby bind
to forfeit the
4.Program
Name ofand
Residence:.………………………………………
Roommyself
Number:...................
scholarship offered me by the Mastercard Foundation Scholars Program at
5.KNUST.
Email address:……………………………………………………………………………………………………….…….

5. Email address:……………………………………………………………………………………………………….…….

6. Phone Number(s):………………………………………………………………………………………………………..

6. Phone Number(s):………………………………………………………………………………………………………..

7. Student ID:……………………………………………….
Username:…………………………..
……………………………….
Dated, this ............ day of. ................. 20……..
8. (Signature)
Nationality:…………………………………………….

7. Student ID:……………………………………………….

9. Emergency Contact Person;

9. Emergency Contact Person;

Name: ………………………………...........................................................................

3. Date of Birth:.…………………………………………………

Age:…………….....................

4. Name of Residence:.………………………………………

Room Number:...................

Username:…………………………..

8. Nationality:…………………………………………….

Name: ………………………………...........................................................................

Phone Number(s):…………….............................................................
FOR(His/her)
OFFICE USE

(His/her) Phone Number(s):…………….............................................................

Relationship
to Scholar:………………………………………………………………………………………..…
Witnessed
by: ……………………………………………..

Relationship to Scholar:………………………………………………………………………………………..…

Position: ………………………………………………………
Psychosocial History
Stamp: ………………………………………………………… (including signature & date)
10. Father’s Profile;

Psychosocial History
10. Father’s Profile;

Name:……………………………………………………………………………………..…………….………………….

Name:……………………………………………………………………………………..…………….………………….

Status:

Status:

Alive

Deceased

Alive

Deceased

If Deceased, state when:………………………………………………………….

If Deceased, state when:………………………………………………………….

Occupation: ……………………………………………………………………………………………………………….

Occupation: ……………………………………………………………………………………………………………….

Is your father still married to your mother?

No

Is your father still married to your mother?

No

If no, has your father re-married?

If no, has your father re-married?

Yes
Yes

How many wives does your father have? ………………………………………………..…………..
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Yes
Yes

No
No

How many wives does your father have? ………………………………………………..…………..
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11.Mother’s Profile;
Name:……………………………………………………………………………………..…………….………………….
Status:

Alive

Deceased

Yes
Yes

No
No

How many husbands does your mother have? ………………………………………………..……
12.Where do your parents live?
Mother:.……………………………………………...

14.How many siblings do you have? …………………………………………………………………...
Please list their first names in order of the first born to the last

Yes

No

Yes

No

If yes, which alcohol do you drink? Please state ……………………………………………………
How many times in a week do you drink? …………………………………………………………….
20.Do you smoke?

Yes

No

If yes, what do you smoke? Tick as many as apply.
Marijuana (Wee)

Others

How much and how often do you smoke? ………………………………………………………………
21.Do you use any other drugs?

Yes

No

If yes, Please state……………………………………………..…..…………………………………………………
Academics

Level of Education

Employment (Occupation)

i. …………………………...

…………………………….

……………………………………………..

ii. …………………………...

…………………………….

……………………………………………..

iii. …………………………...

…………………………….

……………………………………………..

iv. …………………………...

…………………………….

……………………………………………..

25.Your College:………………………..…………………………………………………………………………….……….

v. …………………………...

…………………………….

……………………………………………..

26.Academic Advisor’s

vi. …………………………...

…………………………….

……………………………………………..

vii. …………………………...

…………………………….

……………………………………………..

viii. …………………………...

…………………………….

……………………………………………..

Mother’s side
i. …………………………..….......………......

Father’s side
…………………………..….......………......

ii. …………………………..….......………......

…………………………..….......………......

iii. …………………………..….......………......

…………………………..….......………......

iv. …………………………..….......………......

…………………………..….......………......
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22.Current Semester

1st

2nd

Academic Year:……………………….……….………

23.Program of Study:………………………………………………………………………………………….…..………
24.Length of Program

of study: 3 years

4years

6 years

Name:………………………………………….………………………..……………………………………………………..
Phone Number(s)………………………….….................................................................
27.What was your aggregate score from WASSCE? ................................................

15.State if you have any step siblings from your
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17.Do you have any children?

Cigarettes
Father:…………………………….............

13.Where do you live, if you are not living with your parent(s)? …………………………………

Name

No

19.Do you drink alcohol?

Occupation: ……………………………………………………………………………………………………………….

If no, has your mother re-married?

Yes

18.How many close friends do you have? …………………………………………………..……….…………

If Deceased, state when:………………………………………………………….

Is your mother still married to your father?

16.Are you married?

28.What was your favorite subject in High School? …………………………………..……….………..
29.What was your least favorite subject in High School? ………………………..…..……...………
30.Did you hold any position(s) in high school?

Yes

No

If yes, Please state………………………………………………………………………………………………………
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31.Did you participate in any extracurricular activities in High School?
a. Sports

c. Cadet corp.

b. Debate

d. Volunteer

FOR OFFICIAL USE ONLY (CONFIDENTIAL)
Mental Status
1. (a) Weight:………………………………........

e. Others…………………………………………………………………………..……………

(b) Height:……………………………………

2. What time do you go to bed? …………………………………………………………………...............
3. What time do you wake up? ………………………………………………………………………………………

Medical History

4. How many times do you eat daily? ……………………………………………………………………………

32. What were some of your childhood illnesses?....................………………………………..…

5. What is your favorite meal? ……………………………………………………………………...............

33.Have you experienced any of the following? (Tick all that may apply)

6. What are some of your phobias (personal fears)? …………………………………………………

a. Car/ motor accident

7. Do you know of any family member(s) suffering from mental illness? Yes

b. Fallen from a tree, building, wall, bicycle, etc.
c. Surgery

34.Do you have hearing difficulties?

Yes

No

35.Do you have vision difficulties?

Yes

No

36.Do you have any form of disability?

Yes

No

If yes, please state……………………………………………………………………………………………………….
37.Do you have any emotional issue(s)?

If yes, what is your relationship with this member? ...........................................
8. Do you sometimes hear voices?

d. Others ………………………………………………………………………….…………....................

Yes

No

38.If yes, please state………………………………………………………………………………………………………

Date…………………………………………………………………….

No

Yes

No

If yes, what does the voice(s) say? ................................................................
………………………………………………………………………………………………………………………………………
9. Do you sometimes feel that you see things that may not be present? Yes

No

If yes, what do you see? ……………………………………………………………………….…....
10.Do you sometimes feel sad for unknown reasons?

Yes

No

11.Do you have any emotional disturbance? ……………………………………..…………..............
12.Orientation
Time

Yes

No

Place

Yes

No

Person

Yes

No

Plan/ Recommendation of Assessing Officer
1.

…………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………

2.

…………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………
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SUMMER CAMP ACTIVITY EVALUATION FORM

SCHOLAR CLEARANCE FORM
Bio-Data

1. Name of activity:
_____________________________________________________

1. Name of Scholar:……………………………………………………………………..………………………………….
Surname

2. How interesting was the topic to you?

2. Gender:

Very Interesting

Male

First

Female

3. Date of Birth:.…………………………………………………

Interesting

Middle

Age:…………….....................

Indifferent

4. Residence after school:.………………………………………………………………………………..…………….

Not interesting

5. Email address:……………………………………………………………………………………………………….…….
6. Phone Number(s):………………………………………………………………………………………………………..

3. What did you like best about the activity?
………………………………………………………………………………………………………………………………………………
………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………….
………………………………………………………………………………………………………………………………………………
………………………………………………………………………………………………………………………………………………
No

6. What needs to change to make the activity more successful/interesting in the
future?
………………………………………………………………………………………………………………………………………………
………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………….
THANK YOU

(His/her) Phone Number(s):…………….............................................................
Relationship to Scholar:………………………………………………………………………………………..…
Academics

……………………………………………………………………………………………………….
Yes

8. Emergency Contact Person;
Name: ………………………………...........................................................................

4. What did you like least about this activity?

5. Did this activity meet your expectations?

7. Nationality:………………………………………………..

9. Program of Study:………………………………………………………………………………………….…..………
10. CWA:……………………….……….………
National Service
11.NSS PIN:…………………………………………………

NSS Number:…………………………………………

12.Posting:…………………………………………………………………………………………………………………………
Date:………………………………………..…..

Case Number:……………………

Signature:……………………………………………

FOR OFFICE USE
SIGNATURE: ……………………………………………………………………………
DATE: …………………………………………………………………………………….
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